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I HEREBY CERTIFy, as to the conectness ofthe foregoing Ordinance.
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h) Clothing Allowance

PSltb shatl be given an annual clottfng allowance su@ to the amounts autltorized uder tfie
annual budget.

SECTION 3. Separabili$ Clause.- Should any portion of this Ordinance be declared ultra vires or
unconstitutional by competent authority, the reminder not so affected shall continue to be in full force and
efiect as it is susceptibie to eniorcement.

SECTION 4. Repealing Claute. Provision in the approved Municipal Ordinance No, 60 Series of
2023 of LGU San Roque, stating that the effectivity lo grant the hazard pay and other benefits stipulated in

Republic Act No. 9433, othenivise known as "Magna Carta for Public Social Workers" will be on May 2023, is

hereby repealed.

SECTION 5. Etrectivity. That the grant of Hazard pay and On+all pay and other benefits to all

qualified Public Social Workers and Public Social Development Workers in LGU San Roque, Northem Samar
^L^ll t-- ^L,qr:.- ..- J- 

--..^r
slldr uri rillti\,uvv uI ,rI rt> opptuYdt,

DOi{EandAPPROVED,thisf56dayof May 2023alSangguniangBayanSessionHall,2ndFloor,

Balaudnan Building, San Roque, Northem Samar, Philippines,
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Pursuant thereto, Hazard Pay may be granted to PSWs and PSWDs assigned in remote and

depressed areas, strife{orn or embattled areas, distressed or isolated stations, mental hospitals,

leprosaria; and areas declared under a stale of calamity or emergency which expose them to great

danger; volcanic activity/eruption; and oc:cupational risks as determined by the chief of the
govemment agencies concemed,

c) Subsistence A{towance

Pursuant to Section 15 (b) of R.A, No. 9433 PSWs who render services in communities, institutions,

hospitals, and other locations and are required to make their services available at any times may be

granted daily Subsistence Allowance.

d) Transportationff ravel Expen ses

PSWs assigned outside of their regular work stations shall be entitled to the daily travel expenses in

accoda*ce wrJt E.O. Nc. 298, s. 2004 irr lieu cf Su.bsistence Allcvsance. lctual trar,spcr+.#.ion

expenses shallalso be allowed for PSWs on field.

e)Longevity Pay

P'titsuant to Section 15 (di of R.A. l,lo. 341i3, a PSW may be gianffi LP at Soio of hisiher c'urrent

monthly basic salary, in recognition of evr;ry five years of continuous, efficient, and meritorious

services rendered as certified by the chief of office concemed.

f) Free Living Quarters and Quarters Allowance

f.1 ln line with Section 15 (c) of R.A, No. 1J344, free housing within the agency premises may be

provided to PSWs who are reassigned to another place of work due to exigency of the service,
provided that the reassignment is not duer to (1) promotion, (2) request of the employee, or (3)
J^ai-li-^^, ^^ri^^ulDt,lylll lOl y OULlul L

f.2 ln the absence of free living quarters, a qualified PSW who has no residence within the fifty (50)

kilometer radius from such govemment facillty, may be granted Quarters Allowance at the prevailing

room rental rate in the locality, untilfree livirrg quarters are available,

g) Highest Basic Salary Upon Retirement:

ln view of Section 14 of R,A, No. 9433, a PSiW who holds a position in the agency plantilla of regular
positions n:ay be granted sdary irrcrease r:;onespc*dtng to one salfi"/ grade hrgher than f.is/her
monthly basic salary upon retirement pursuant to existing laws, This shall serve as basis for the
computation of Retirement and Terminal Lei,rve Benefits.

,ll/4-, +f
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b) Hazard Pay;

c) Subsistence Allowance;

d) Transportation Allowanceff ravel Expenses;

e) Longevity Pay;

fl Free Living Quarters or Quartem Allowance;

g) Highest Basic Salary Upon Retirement; and

h) Cbtning Allowance.

SECTION 2. Specific Conditions on the Grant of Magna Carla Benefits.

Such additional compensation may take any of the following forms:

a.l Ove(ime Pay

A PSW may be given Overtime Pay at the same rates, conditions, and limitations applicable

to qualified government personnel prescribed under Civil Service Commission (CSC)-DBM

Joint Circular No. 2, s. 2015 dated t'lovember 25, 2015,

a.2 Compnsation Orcitime Credits

ln the absence of, or due to insufficiency of funds for payment of Overtime Pay, a PSW may

be authorized to eam Compensatory Overtime Credits and avail them as Compensatory

Time-Off at the same rales, conditions and limitations prescribed under CSC-DBM JC Nos.

2and02-A, s. 2004 and 2005, respectively.

b) Hazard Pay

Hazard Pay is an additional compefisdion tor performing hazardous duties and for endunng physicai

hardships in the coune of the performance of duties.

ln line with Section 15(a) of R.A. No. 9433, Hazard Allowance (henceforth to be called HazardPay),

may be granted to PSWs and PSWDWS only if the nature of the duties and responsibilities of their

positions, their actual services, and location of work expose them to great danger, occupation risks,

perils to life, and physical hardships; and only during periods of actual exposure lo hazards and

hardships.

,flZ.,t:, 4-(

a) Additional compensation for services Beyond the Normal llllork Hours and on Non'

Working Days

ln line with Sections 10 and 11 of R.A. No. 9433, a PSW who may be required to render services

beyond the normal eight (8) hours per day or forty (40) hours a week may be paid additional

ccmpensation .
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OFFICE OF Tt{E SANGGUIfIANG BAYAN

MUNICIPAL ORDI"NANCE NO. 60 S. 2023

AI{ ORDII{AI{CE AOOPTtttG Ar$D ttrrpt,EftllEt{Tiltc TttE ffipt Bilc Acr t{o. 9433
ENTITLED "AN ACT PROVIDING FOR A MAGNA CARTA FOR PUBLIC SOCIAL
WORKERS'" AND AUTHORTZING THE LC}CAL CHIEF EXECUTIVE FOR THE PAYMENT
OF BENEFITS STIPULATED IN THE SAD MAGNA CARTA FOR THE YEAR 2023 AND
THEREAFTER.
***************************t********t*****i**************lrt*t***************************t*t*************t***************t*

Authored by: SB Member Ronald L. Mora

Co-Authored by: Unanimous
*******rt******************************rt**Slr*:**tr*******!tffi************11*1x11t*1t**1a1**1g*****

ffitEREAS, Sedion iTof the Local Goveii'iinent Code of 1991 states amor'g ottiem, "Basic Seruices
and Facilities - (a) Local Govemment Units shall rlndeavor to be self-reliant and shall continue exercising
the power and discharging the duties and functions cunently vested upon them, They shall also discharge
the functions and responsibilities of National Agenoes devolved to them pursuant to this Code.

YlfflfREAS, Seclion 2 of Repubtic Acl No 9133 otherwise knonm as the Magina Car"ra for fubtic
Social Workers, provides that the state shall prom)te and improve the social and economic well-being of
public socialworkers, their living and working condilions, and term of employment.

WHEREAS, considering the risk faced by public social workers and public social development
workers in the performance of their duties and responsibilities, it is right to accord those benefits and
allowances as stipulated in RA 9433 starting l\tay 2(.t23and years thereafter, and shall be incorporated in the
annual budget for the proceeding yea/s implementi,rlion.

WIIEREAS, the befiefits ard dbwancm sliall be grven to all r:egister^ed and qualified public social
workers and public social development workers on the qualifications, conditions, and rates provided in the
issued circular by the concemed govemment i,rgencies and upon enactment of proceeding year,s
implementation.

flOryY TfiERffORE, upon motion dSB Member Roratd L. li,toffi and tinanimous.iy seconffi by ati
the Sangguniang Bayan Members present, BE it;

BE lT ENACTED, by the Sangguniang Bayan of San Roque, Northem Samar during its regular
session duly assembled that:

SECTION 1. The provisions of RA 9433 othenrise known as the Magna Carta for public Social
Workers, shall herewith be implemented in the Municipal Govemment of San Roque, The public Social
workers cunently employed and subsequently enrployed by the LGU shall be entifled to the following
cornrensation-re{ated filagna cada benefits to public socialwot{<ers:

a) Additional Compensation for Services

(

Z-z*
W

e ,+4

the NormalWork Hours and on Non-Working Days;


